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Kislingbury CE Primary School
Our Behaviour Blueprint: ‘The Kislingbury Way’

Our Behaviour Blueprint is underpinned by the principle:

Visible Positive Consistency; Visible Kindness

We create:

A Culture of Certainty

Our 3 expectations are: Be Respectful, Be Ready, Be Safe.

Our 4 visible consistencies are: Meet and Greet, Hands Up for Silence, Wonderful Walking and

Lovely Lines.

We reward for ‘going over and above’- for effort and use that language CONSISTENTLY.

We give first attention to those children who are doing the right thing.

We show ‘Deliberate botheredness’ CONSISTENTLY: daily acts of care and positive
recognition for all children.

We use a collaborative Recognition Board CONSISTENTLY: These are known as ‘Proud
Clouds’ in school. Children are recognised throughout lessons or one focus each day / week
with the aim that all children have their name added to the cloud.

We use the following Positive Consequences CONSISTENTLY:

Verbal praise from trusted adults — we praise in public (PIP).

Value postcards — these are positive notecards given to children and nominated by peers or
staff members. They are written, posted in the values post-box and shared in collective
worship in school or in church.

We celebrate a ‘Star and a Learner of the Week’, each week, parents and carers are invited
in to celebrate these achievements in school with their child.

We call home or speak to parents at the end of the day, where appropriate, to share when
their child has gone ‘over and beyond’.

We reward house points for when children ‘Go above and beyond’. The winning house at
the end of term is awarded with a collective positive consequence e.g. extra play, a hot
chocolate with the principal etc.

We use the following negative consequences (minor) with immediacy and CONSISTENCY:

1. A non-verbal reminder is given e.g. look, nudge, thumbs up, a wink or nod. Children are
reminded of being respectful, ready and safe.




2. A quiet word, on the child’s level or side by side — or in private where possible
(reprimand in private — RIP).

3. A warning or a caution is given if behaviour continues after initial quiet word.
- A 30 second intervention is used to support regulation at this point:

* | can see that you are feeling..

* | can see / understand that .....must be ......

* | needyou to.....

* If you choose to......If you choose not to.d...

* [ know you will....I remember how you ... yesterday

* Thank you for...

4. Immediate proportionate consequence: If behaviour continues after a warning (step 3),
reflection (time out) is given in a safe space in class or time is given in another class for
reflection. If deemed necessary, this might be with a member of SLT. Another immediate
proportionate consequence might be given on top of the reflection time away from class
if necessary e.g. loss of some playtime or natural consequence, tidying an area or
repairing property destroyed or writing a letter of apology etc.

We have restorative conversations (based on our restore questions).

5. Arestorative (repair) conversation will be facilitated after an appropriate amount of
time, but before the end of the learning session/ end of the day, with the child and
member of staff and the support of the person who has facilitated the reflection/time
out.

Prompts for this conversation might include the following questions:

Restorative Script Example
5 questions from:

What happened?

What were you feeling? On a scale of 1-10, how angry were you?
What were you thinking?

How did this make people feel? Who has been affected? How?
What should we do to put things right?

How can we do things differently in the future?
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